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MINISTRY OF LAW AND JUSTICE 

(Legislative Department) 

New Delhi, the 23rd April, 2013/Vaisakha 3, 1935 (Saka) 

_. The following Act of Parliament received the assent of the President on the 
22nd April, 2013, and is hereby published for general information:-. - 

= THE SEXUALHARASSMENT OF WOMEN AT WORKPLACE 

(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013 

(No. 14 oF 2013) 
(22nd April, 2013.) 

An Act to provide protection against sexual harassment of women at workplace 
and for the prevention and redressal of complaints of sexual harassment and 

for matters connected therewith or incidental thercto. 

WHERLAS Sexual harassment results in violation of the fundamental rights of a woman 

\o equality under articles 14 and 15 of the Constitution of India and her right to life and to live 
with dignity under article 21 of the Constitution and right to practice any profession or to 

carry on any occupation, trade or business which includes a right to a safe environment free 

from sexual] harassment; 

ANpD whereas the protection against sexual harassment and the right to work with 

dignity are universally recognised human rights by international conventions and instruments 

such as Convention on the Elimination ofall Forms of Discrimination against Women, which 

has been ratified on the 25th June, 1993 by the Government of India; 

ASD WHEREAS it is expedient to make provisions for giving effect to the said Convention 

for protection of women against sexual harassment at workplace.
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Br it enacted by Parliament in the Sixty-fourth Year of the Republic of India as follows:—-- 

CHAPTER J 

PRELIMINARY 

Short title. 1.(/) This Act may be called the Sexual Harassment of Women at Workplace (Prevention, 

extent and Prohibition and Redressal) Act, 2013. 
commencement 

(2) It extends to the whole of India. 

(3) It shal come into force on such date as the Central Government may, by notification 

in the Official Gazette, appoint. 

Definitions. 2. In this Act, unless the context otherwise requires, -- 

(a) “aggrieved woman” means— 

(1) in relation to a workplace, a woman, of any age whether employed or 
not, who alleges to have been subjected to any act of sexual harassment by the 

respondent; 

(ii) in relation to a dwelling place or house, a woman of any age who is 
employed in such a dwelling place or house; 

(5) “appropriate Government” means-— - 

(i) in relation to a workplace which is esiablished, owned, controlled or 

wholly or substantially financed by funds provided directly or indirectly- 

(A) by the Central Government or the Union territory administration, 

the Central Government; 

(B) by the State Government, the State Government; 

(ii) in relation to any workplace not covered under sub-clause (/) and 

falling within its territory, the State Government; 

(c) “Chairperson” means the Chairperson of the Local Complaints Committee 

nominated under sub-section (/) of section 7; 

(d) “District Officer” means an officer notified under section 5; 

(e) “domestic worker” means a woman who is employed to do the household 

work in any household for remuneration whether in cash or kind, either directly or 

through any agency on a temporary, permanent, part time’or full time basis, but does 

not include any member of the family of the employer; 

(f) “employee” means a person employed at a workplace for any work on regular, 
temporary, ad hoc or daily wage basis, either directly or through an agent, including a 
contractor, with or, without the knowledge of the principal employer, whether for 
remuneration or not, or working on a voluntary basis or otherwise, whether the terms 

of cmployment are express or implied and includes a co-worker, a contract worker, 

probationer, trainee, apprentice or called by any other such name, 

(g) “employer” means— 

(4) in relation to any department, organisation, undertaking,-cstablishment, 

enterprise, institution, office, branch or unit of the appropriate Government or a 

local authority, the head of that department, organisation, undertaking, 
establishment, enterprise, institution, office, branch or unit or such other officer 

as the appropriate Government or the local authority, as the case may be, may by 

an order specify in this behalf, 

(ii) in any workplace not covered under sub-clause (i), any person 

responsible for the management, supervision and control of the workplace.
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Explanation.---For the purposes of this sub-clause “management” 

includes the person or board or committee responsible for formulation and 
administration of polices for such organisation; 

(iii) in relation to workplace covered under sub-clauses (/) and (ii), the 

person discharging contractual obligations with respect to his or her employees; 

(iv) in relation to a dwelling place cr house, a person or a household who 

employs or benefits from the employment of domestic worker, irrespective of the 
number, time period or type of such worker employed, or the nature of the 
employment or activities performed by the domestic worker; 

(A) “Internal Committee” means an Internal Complaints Committee constituted 

under section 4; 

(1) “Local Committee” means the Local Complaints Committee constituted under 

section 6; 

(/) “Member” means a Member of the Intemal Committee or the Local Committee, 

as the case may be; 

(k) “prescribed” means prescribed by rules made under this Act; 

(J) “Presiding Officer” means the Presiding Officer of the Internal Complaints 

Committee nominated under sub-section (2) of section 4; 

(m) “respondent” means a person against whom the aggrieved woman has made 

a complaint under section 9; 

(n) “sexual harassment” includes any one or more of the following unwelcome 

acts or behaviour (whether directly or by implication) namely:— 

(i) physical contact and advances; or 

(ii) a demand or request for sexual favours; or 

(iii) making sexually coloured remarks; or 

(iv) showing pornography; or 

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual 

nature; 

(0) “workplace” includes. -- 

(i) any department, organisation, undertaking, establishment, enterprise, 

institution, office, branch or unit which is established, owned, controlled or 

wholly or substantially financed by funds provided directly or indirectly by the 
appropriate Government or the local authority or a Government company or a 

corporation or a co-operative society; 

(ii) any private sector organisation or a private venture, undertaking, 

enterprise, institution, establishment, society, trust, non-governmental 

organisation, unit or service provider carrying on commercial, professional, 

vocational, educational, entertainmental, industrial, health services or financial 

activities including production, supply, sale, distribution or service; 

(iii) hospitals or nursing homes; 

(iv) any sports institute, stadium, sports complex or competition or games 
venue, whether residential or not used for training, sports or other activities 

relating thereto; 

(v) any place visited by the employee arising out of or during the course of 

employment including transportation provided by the employer for undertaking 

such joumey;
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(vi) a dwelling place or a house; 

(p) “unorganised sector” in relation to a workplace means an enterprise owned 

by individuals or self-employed workers and engaged in the production or sale of 
goods or providing service of any kind whatsoever, and where the enterprise employs 
workers, the number of such workers is.iess than ten, — 

3. (/) No woman shall be subjected to sexual harassment at any workplace. 
sexual 

harassment (2) The following circumstances, among other circumstances, if it occurs or is persent 

in relation to or connected with any act or behaviour of sexual harassment may amount to 
sexual harassment:—- 

(i) implied or explicit promise of preferential treatment in her employment; or 

(ii) implied or explicit threat of detrimental treatment in her employment; or 

(ii?) implied or explicit threat about her present or future employment status; or 

(iv) interference with her work or creating an intimidating or offensive or hostile 

work environment for her; or 

(v) humiliating treatment likely to affect her health or safety. 

CHAPTER II 

CONSTITUTION OF INTERNAL COMPLAINTS COMMITTEE 

Constitution 4. (/) Every employer ofa workplace shall, by an order in writing, constitute a Committee 

of Internal to be known as the “Internal Complaints Committee”: 
Complaints 

Committee. Provided that where the offices or administrative units of the workplace are located at 
different places or divisional or sub-divisional level, the Internal Committee shall be constituted 

at all administrative units or offices. 

(2) The Internal Committee shall consist of the following members to be nominated by 

the employer, namely: --- 

(a) a Presiding Officer’ who sha!l be a woman employed at a senior level at 

workplace from amongst the employees: 

Provided that in case a senior level woman employee is not available, the 
Presiding Officer shall be nominated from other offices or administrative units of the 

workplace referred to in sub-section (/): 

Provided further that in case the other offices or administrative units of the 

workplace do not have a senior leve] woman employee, the Presiding Officer shall be 

nominated from any other workplace of the same employer or other department or 

organisation; 

(b) not less than two Members from amongst employees preferably committed 
to the cause of women or who have had experience in social work or have legal 
knowledge; 

(c) one member from amongst non-governmental organisations or associations 

committed to the cause of women or a person familiar with the issues relating to sexual 

harassment: 

Provided that at least one-half of the total Members so nominated shall be women. 

(3) The Presiding Officer and every Member of the Internal Committee shall hold office 

for such period, not exceeding three years, from the date of their nomination as may be 
specified by the employer. 

(4) [he Member appointed from amongst the non-governmental organisations or 

associations shall be paid such fees or allowances for holding the proceedings of the Internal 

Committee, by the employer. as may be prescribed.



  

(5) Where the Presiding Officer or any Member of the Internal Committee,--- 

(a) contravenes the provisions of section 16; or 

(b) has been convicted for an offence or an inquiry into an offence under any law 
for the time being'in force is pending against him; or 

(c) he has been found guilty in any disciplinary proceedings or a disciplinary 
proceeding is pending against him; or 

(d) has so abused his position as to render his continuance in office prejudicial 

to the public interest, 

such Presiding Officer or Member, as the case may be, shall be removed from the Committee 

and the vacancy so created or any casual vacancy shall be filled by fresh nomination in 

accordance with the provisions of this section. 

CHAPTER III 

CONSTITUTION OF LOCAL COMPLAINTS COMMITTEE 

5. The appropriate Government may notify a District Magistrate or Additional District 
Magistrate or the Collector or Deputy Collector as a District Officer. for every District to 
exercise powers or discharge functions under this Act. 

6. (7) Every District Officer shall constitute in the district concerned, a committee to be 

known as the “Local Complaints Committee” to reccive complaints of sexual harassment 

from establishments where the Internal Complaints Committec has not been constituted due 
to having less than ten workers or if the complaint is ‘against the employer himself. 

(2) The District Officer shall designate one nodal officer in every block, taluka and 

tehsil in rural or tribal area and ward or municipality in the urban area, to receive complaints 
and forward the same to the concerned Local Complaints Committee within a period of 
seven days. 

(3) The jurisdiction of the Local Complaints Committec shall extend to the areas of the 
district where it is constituted. 

7. (/) The local Complaints Committee shall consist of the following members to be 

nominated by the District Officer, namely: -- 

(a) a Chairperson to be nominated from amongst the eminent women in the field 
of social work and committed to the cause of women; 

(b) one Member to be nominated from amongst the women working in block, 

taluka or tehsil or ward or municipality in the district; 

(c) two Members, of whom at least one shall be a woman, to be nominated from 

amongst such non-governmental organisations or associations committed to the cause 
of women ora person familiar with the issues relating to sexual harassment, which may 
be prescribed: 

Provided that at least one of the nominees should, preferably, have a background 

in law or legal knowledge: 

Provided further that at least one of the nominees shall be a woman belonging to 

the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes or 

minority community notified by the Central Government, from time to time; 

(d) the concerned officer dealing with the social welfare or women and child 

development in the district, shall be a member ex officio. 

(2) The Chairperson and every Member of the Local Committce shall hold office for 

such period, not exceeding three years, from the date of their appointment as may be specified 

by the District Officer, 
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(3) Where the Chairperson or any Member of the Local Complaints Committce --- 

(a) contravenes the provisions of section 16; or 

(b) has been convicted for an offence or an inquiry into an offence under any law 
for the time being in force is pending against him; or 

(c) has been found guilty in any disciplinary proceedings or a disciplinary 

proceeding is pending against him; or 

(d) has so abused his position as to render his continuance in office prejudicial 
to the public interest, 

such Chairperson or Member, as the case may be, shall be removed from the Committee and 

the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance 
with the provisions of this section. 

(4) The Chairperson and Members of the Local Committee other than the Members 

nominated under clauses (b) and (d) of sub-section (/) shall be entitled to such fees or 

allowances for holding the proceedings of the Local Committee as may be prescribed. 

8. (/) The Central Government may, after due appropriation made by Parliament by law 
in this behalf, make to the State Government grants of such sums of money as the Central 

Government may think fit, for being utilised for the payment of fees or allowances referred to 
in sub-section (4) of section 7. 

(2) The State Government may set up an agency and transfer the grants made under 

sub-section (/) to that agency. 

(3) The agency shall pay to the District Officer, such sums as may be required for the 

payment of fees or allowances referred to in sub-section (#) of section 7. 

(4) The accounts of the agency referred to in sub-section (2) shall be maintained and 

audited in such manner as may, in consultation with the Accountant General of the State, be 
prescribed and the person holding the custody of the accounts of the agency shall furnish, 

to the State Government, before such date, as may be prescribed, its audited copy of accounts 

together with auditors’ report thercon. 

CHAPTERIV 

COMPLAINT 

9, (/) Any aggrieved woman may make, in writing, a complaint of sexual harassment at 
workplace to the Internal Committee ifso constituted, or the Local Committee, in case it is not 
so constituted, within a period of three months from the date of incident and in case of a 
serics of incidents, within a period of three months from the date of last incident: 

Provided that where such complaint cannot be made in writing, the Presiding Officer or 
any Member of the Internal Committee or the Chairperson or any Member of the Local 

Committee, as the case may be, shall render all reasonable assistance to the woman for 

making the complaint in writing: 

Provided further that the Internal Committee or, as the case may be, the Local Committee 

may, for the reasons to be recorded in writing, extend the time limit not exceeding three 

months, if it is satisfied that the circumstances were such which prevented the woman from 

filing a complaint within the said period. 

(2) Where the aggrieved woman is unable to make a complaint on account of her 

physical or mental incapacity or death or otherwise, her legal heir or such other person as 

may be prescribed may make a complaint under this section. 

10. (/) The Internal Committee or, as the case may be, the Local Committee, may, before 

initiating an inquiry under section |] and at the request of the aggrieved woman take steps 
to settle the matter between her and the respondent through conciliation:
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Provided that no monetary settlement shall be made as a basis of conciliation. 

(2) Where a settlement has beer. arrived at under sub-section ( 1), the Internal Committee 

or the Local Committee, as the case may be, shall record the settlement so arrived and 

forward the same to the employer or the District Officer to take action as specified in the 
recommendation. ४ 

(3) The Internal Committee or the Local Committee, as the case may be, shall provide 

the copies of the settlement as recorded under sub-section (2) to the aggrieved woman and 

the respondent. 

(4) Where a settlement is arrived at under sub-section (/), no further inquiry shall be 

conducted by the Internal Committee or the Local Committee, as the case may be. 

11. (/) Subject to the provisions of section 10, the Internal Committee or the Local 
Committee, as the case may be, shall, where the respondent is an employee, proceed to make 
inquiry into the complaint in accordance with the provisions of the service rules applicable 

to the respondent and where no such rules exist, in such manner as may be prescribed or in 
case of a domestic worker, the Local Committee shall, if prima facie case exist, forward the 

complaint to the police, within a period of seven days for registering the case under section 

509 of the Indian Penal Code, and any other relevant provisions of the said Code where 

applicable: 

Provided that where the aggrieved woman informs the Internal Committee or the Local 

Committee, as the case may be, that any term or condition of the settlement arrived at under 

sub-section (2) of section 10 has not been complied with by the respondent, the Internal 

Committee or the local Committee shall proceed to make an inquiry into the complaint or, as 
the case may be, forward the complaint to the police: 

Provided further that where both the partics are employees, the parties shall, during 

the course of inquiry, be given an oppcrtunity of being heard and a copy of the findings shall 
be made available to both the parties enabling them to make representation against the 

findings before the Committec. 

(2) Notwithstanding anything contained in section 509 of the Indian Penal Code, the 
court may, when the respondent is convicted of the offence, order payment of such sums as 
it may consider appropriate, to the aggrieved woman by the respondent, having regard to the 
provisions of section 15. 

(3) For the purpose of making an inquiry under sub-section (/), the Internal Committee . 

or the Loca] Committee, as the case may be, shall have the same powers as are vested in a 
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the 

following matters, namely:—-- 

(a) summoning and enforcing the attendance of any person and examining him 
on oath; 

(b) requiring the discovery and production of documents; and 

(c) any other matter which may be prescribed. 

(4) The inquiry under sub-section (/) shall be completed within a period of ninety 

days. 

CHAPTER V 

INQUIRY INTO COMPLAINT 

12. (/) During the pendency of an inquiry, on a written request made by the aggrieved 

woman, the Internal Committee or the Local Committec. as the case may be, may recommend 

to the employer te - 

(a) transfer the aggrieved wornan or the respondent to any other workplace, or 
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(b) grant leave to the aggrieved woman up to a period of three months; or 

(c) grant such other relief to the aggrieved woman as may be prescribed 

(2) The Jeave granted to the aggrieved woman under this section shall be in addition to 

the leave she would be otherwise entitled. 

(3) On the recommendation of the Internal Committee or the Local Committee, as the 

case may be, under sub-section (/), the employer shall implement the recommendations 

made under sub-section (7) and send the report of such implementation to the Internal 

Committee or the Local Committee, as the case may be. 

13, (1) On the completion of an inquiry under this Act, the Internal Committee or the 

Local Committee, as the case may be, shall provide a report of its findings to the employer, or 
as the case may be, the District Officer within a period of ten days from the date of completion 

of the inquiry and such report be made available to the concerned parties. 

(2) Where the Internal Committee or the Local Committee, as the case may be, arrives 
at the conclusion that the allegation against the respondent has not been proved, it shall 

recommend to the employer and the District Officer that no action is required to be taken in 

the matter. 

(3) Where the Internal Committee or the Local Commnittee, as the case may be, arrives 

at the conclusion that the allegation against the respondent has been proved, it shall 
recommend to the employer or the District Officer, as the case may be--- 

(4) to take action for sexual harassment as a misconduct in accordance with the 

provisions of the service rules applicable to the respondent or where no such service 
rules have been made, in such manner as may be prescribed; 

(ii) to deduct, notwithstanding anything in the service rules applicable to the 

respondent, from the salary or wages of the respondent such sum as it may consider 
appropriate to be paid to the aggrieved woman or to her legal heirs, as it may determine, 

in accordance with the provisions of section 15: 

Provided that in case the employer is unable to make such deduction from the 

salary of the respondent due to his being absent from duty or cessation of employment 

it may direct to the respondent to pay such sum to the aggrieved woman: 

Provided further that in case the respondent fails to pay the sum referred to in 

clause (i/), the Internal Committee or, as the case may be, the Local Committee may 

forward the order for recovery of the sum as an arrear of land revenue to the concerned 

District Officer. 

(4) The employer or the District Officer shall act upon the recommendation within sixty 

days of its receipt by him. 

14. (/) Where the Internal Committee or the Local Committec, as the case may be, 

arrives at a conclusion that the allegation against the respondent is malicious or the aggrieved 

woman or any other person making the complaint has made the complaint knowing it to be 
false or the aggrieved woman or any other person making the complaint has produced any 

forged or misleading document, it may recommend to the employer or the District Officer, as 

the case may be, to take action against the woman or the person who has made the complaint 
under sub-section (/) or sub-section (2) of section 9, as the case may be, in accordance with 

the provisions of the service rules applicable to her or him or where no such service rules 

exist, in such manner as may be prescribed: 

Provided that a mere inability to substantiate a complaint or provide adequate proof 
need not attract action against the complainant under this section 

Provided further that the malicious intent on part of the complainant shall be established 

after an inquiry in accordance with the procedure prescribed, before any action is 

recommended.
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(2) Where the Internal Committee or the Local Committee, as the case may be, arrives 

at a conclusion that during the inquiry any witness has given false evidence or produced 

any forged or misleading document, it may recommend to the employer of the witness or the 
District Officer, as the case may be, to take action in accordance with the provisions of the 

service rules applicable to the said witness or where no such service rules exist, in such 
manner as may be prescribed. 

15. For the purpose of determining the sums to be paid to the aggrieved woman under 
clause (i) of sub-section (3) of section 13, the Internal Committee or the Local Committee, as 

the case may be, shall have regard to -- 

(a) the mental trauma, pain, suffering and emotional distress caused to the 
aggricved woman; 

(b) the loss in the career opportunity due to the incident of sexual harassment; 

(c) medical expenses incurred by the victim for physical or psychiatric treatment; 

(d) the income and financial status of the respondent; 

(e) feasibility of such payment in lump sum or in instalments. 

16. Notwithstanding anything contained in the Right to Information Act, 2005, the 
contents of the complaint made under section 9, the identity and addresses of the aggrieved 
woman, respondent and witnesses, any information relating to conciliation and inquiry 

proceedings, recommendations of the Internal Committee or the Loca! Committee, as the 

case may be, and the action taken by the employer or the District Officer under the provisions 
of this Act shall not be published, communicated or made known to the public, press and 

media in any manner: 

Provided that information may be disseminated regarding the justice secured to any 
victim of sexual harassment under this Act without disclosing the name, address, identity or 
any other particulars calculated to lead to the identification of the aggrieved woman and 

witnesses. , 

17. Where any person entrusted with the duty to handle or deal with the complaint, 
inquiry or any recommendations or action to be taken under the provisions of this Act, 

contravenes the provisions of section 16, he shall be liable for penalty in accordance with the 
provisions of the service rules applicable to the said person or where no such service rules 

exist, in such manner as may be prescribed. 

18: (/) Any person aggrieved from the recommendations made under sub-section (2) 

of section 13 or under clause (/) or clause (ii) of sub-section (3) of section 13 or sub- 

section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such 

recommendations may prefer an appeal to the court or tribunal in accordance with the 

provisions of the service rules applicable to the said person or where no such service rules 

exist then, without prejudice to provisions contained in any other law for the time being in 

force, the person aggrieved may prefer an appeal in such manner as may be prescribed. 

(2) The appeal under sub-section (/) shall be preferred within a period of nincty days 

of the recommendations 

CHAPTER VI 

DUTIES OF EMPLOYER 

19. Every employer shall: -- 

(a) provide a safe working environment at the workplace which shail include 

safety from the persons coming into contact at the workplace; * 

(9) display at any conspicuous place in the workplace, the penal consequences 

of sexual harassments; and the order constituting, the Internal Committee under sub- 

section (/) of section 4; 
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(c) organise workshops and awareness programmes at regular intervals for 

sensitising the employees with the provisions of the Act and orientation programmes 

for the members of the Internal Committee in the manner as may be prescribed; 

(d) provide necessary facilities to the Internal Committee or the Local Committee, 

as the case may be, for dealing with the complaint and conducting an inquiry; 

(e) assist in securing the attendance of respondent and witnesses before the 
Internal Committee or the Local Committee, as the case may be; 

(f) make available such information to the Internal Committee or the Local 
Committee, as the case may be, as it may require having regard to the complaint made 
under sub-section (/) of section 9; 

(g) provide assistance to the woman if she so chooses to file a complaint in 
relation to the offence under the Indian Penal Code or any other law for the time being 
in force; 

(4) cause to initiate action, under the Indian Penal Code or any other law for the 

time being in force, against the perpetrator, or if the aggrieved woman so desires, 
where the perpetrator is not an employee, in the workplace at which the incident of 
sexual harassment took place; 

(4) treat sexual harassment as a misconduct under the service rules and initiate 

action for such misconduct: 

(/) monitor tke timely submission of reports by the Internal Committee. 

CHAPTER VII 

DUTIES AND POWERS OF DisTRICT OFFICER 

20. The District Officer shall, - - 

(a) monitor the timely submission of reports furnished by the Local Committee; 

(6) take such measures as may be necessary for engaging non-governmental 
organisations for creation of awareness on sexual harassment and the rights of the 

women. 

CHAPTER VIII 

MISCELLANEOUS 

21. (/) The Internal Committee or the Local Committee, as the case may be, shall in 

each calendar year prepare, in such form and at such time as may be prescribed, an annual 
report and submit the same to the employer and the District Officer. 

(2) The District Officer shall forward a brief report on the annual reports received under 

sub-section (/) to the State Government. 

22. The employer shall include in its report the number of cases filed, if any, and their 
disposal under this Act in the annual report of his organisation or where no such report is 
required to be prepared, intimate such number of cases, if any, to the District Officer. 

23. The appropriate Government shall monitor the implementation of this Act and 
maintain data on the number of cases filed and cisposed of in respect of all cases of sexual 
harassment at workplace. 

24. he appropriate Government may, subject to the availability of financial and other 

resources, 

(a) develop relevant information, education, communication and training 

materials, and organise awareness programmes, to advance the understanding of the 

public of the provisions of this Act providing for protection against sexual harassment 

of woman at workplacz 
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(0) formulate orientation and training programmes for the members of the Local 

Complaints Committee. 

25. (/) The appropriate Government, on being satisfied that it is necessary in the 
public interest or in the interest of women employees at a workplace to do so, by order in 

writing,--- 

(a) call upon any employer or District Officer to furnish in writing such information 
relating to sexual harassment as it may require; 

(b) authorise any officer to make inspection of the records and workplace in 

relation to sexual harassment, who shal] submit a report of such inspection to it within 
such period as may be specified in the order. 

(2) Every employer and District Officer shall produce on demand before the officer 
making the inspection all information, records and other documents in his custody having a 
bearing on the subject matter of such inspection. 

26. (/) Where the employer fails to--- 

(a) constitute an Internal Committee under sub-section (/) of section 4; 

(b) take action under sections 13, 14 and 22; and 

(c) contravenes or attempts to contravene or abets contravention of other 

provisions of this Act or any rules made thereunder, 

he shall be punishable with fine which may extend to fifty thousand rupces. 

(2)If any employer, after having been previously convicted of an offence punishable 
under this Act subsequently commits and is convicted of the same offence, he shall be liable 
10--- 

(/) twice the punishment, which might have been imposed on a first conviction, 
subject to the punishment being maximum provided for the same offence: 

Provided that incase a higher punishment is prescribed under any other law for 
the time being in force, for the offence for which the accused is being prosecuted, the 

court shall take due cognizance of the same while awarding the punishment; 

(i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or 
cancellation of the registration, as the case may be, by the Government or local authority 

required for carrying on his business or activity. 

27. (/) No court shall take cognizance of any offence punishable under this Act or any 

rules made thereunder, save on a complaint made by the aggrieved woman or any person 
authorised by the Internal Committee or Local Committee in this behalf. 

(2) No court inferior to that of a Metropolitan Magistrate or a Judicia) Magistrate of 
the first class shall try any offence punishable under this Act. 

(3) Every offence under this Act shall be non-cognizable. 

28. The provisions of this Act shall be in addition to and not in derogation of the 

provisions of any other law for the time being in force. 

29, (/) The Central Government nay, by notification in the Officiai Gazette, make rules 

for carrying out the provisions of this Act. 

(2) In particular and without prejudice to the generality of the foregoing power, such 

rules may provide for all or any of the following matters, namely:— 

(a) the fees or allowances to be paid to the Members under sub-section (-/) of 

section 4; 

(6) nomination of members under clause (c) of sub-section (/) of section 7; 

(c) the fees or allowances to be paid to the Chairperson, and Members under 

sub-section (-/) of section 7; 

Power to call 

for information 

and inspection 

of records 

Penalty for 

non- 
compliance 
with 

provisions of 

Act. 

Cognizance of 

offence — by 

courts 

Act not in 

derogation of 

any other law. 

Power of 

appropriate 

Government 

to make rules
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(d) the person who may make complaint under sub-section (2) of section 9; 

(¢) the manner of inquiry under sub-section (/) of section 11; 

(/) the powers for making an inquiry under clause (c) of sub-section (2) of 
section LI; 

(g) the relief to be recommended under clause (¢) of sub-section (/) of section 12; 

(A) the manner of action to be taken under clause (/) of sub-section (3) of 

section 13; 

(i) the manner of action to be taken under sub-sections (/) and (2) of section 14: - 

(/) the manner of action to be taken under section 17; 

(k) the manner of appeal under sub-section (/) of section 18; 

(2) the manner of organising workshops, awareness programmes for sensitising 
the employees and orientation programmes for the members of the Internal Committee 

under Cciause (c) of section 19; and 

(nz) the form and time for preparation of annual report by Internal Committee and 
the Local Committee under sub-section (/) of section 21. 

(3) Every rule made by the Central Government under this Act shall be laid as soon as 

may be after it is made, before cach House of Parliament, while it is in session, for a totai 

period of thirty days which may be comprised in one session or in two or more successive 
sessions, and if, before the expiry of the session immediately following the session or the 

successive sessions aforesaid, both Houses agree in making any modification in the rule or 
both Houses agree that the rule should not be made, the rule shall thereafter have effect only 
in such modified form or be of no effect, as the case may be; so, however, that any such 
modification or annulment shall be without prejudice to the validity of anything previously 
done under that rule. 

(4) Any rule made under sub-section (4) of section 8 by the State Government shall be 

laid, as soon as may be after it is made, before cach House of the State Legislature where it 

consists of two Houses, or where such Legislature consists of one Housc, before that 

House. 

एल 30. (/) If any difficulty arises in giving effect to the provisions of this Act, the Central 
remove Government may, by order published in the Official Gazette, make such provisions, not 

difficulties. inconsistent with the provisions of this Act, as may appear to it to be necessary for removing, 
the difficulty: 

Provided that no such order shall be made under this section after the expiry of a 
period of two years from the commencement of this Act. 

(2) Every order made under this section shall be laid, as soon as may be after it is made, 
before each House of Parliament. 

P.K. MALHOTRA, 

Secy. to the Govt. of India. 

CORRIGENDA 

THE PREVENTION OF MONEY-LAUNDERING (AMENDMENT) ACT, 2012 

(2 of 2013) 

At page 18, in line 2, for “Arts”, read “Art”. 

Al page 2], in line 14, for “Protection”. read“(Protection)”.
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CORRIGENDUM 

THE UNLAWFUL ACTIVITIES (PREVENTION) AMENDMENT ACT, 2012 
(3 of 2013) 

At page 6, in line 22, for “clause”, read “clause”. 

CORRIGENDUM 

THE BANKING LAWS (AMENDMENT) ACT, 2012 

(4 of 2013) 

At page 8, in line 29, for ‘sections 30”,’ read ‘section 30,”,’. 

CORRIGENDUM 

THE APPROPRIATION ACT, 2013 

(9 of 2013) 

At page 1, in the marginal heading to section 2, for “4715,54,00,000”, 

read “49715,54,00,000”. 

GMGIPMRND—-354GI(S4)—23-04-2013.
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faery wets) Fre, 2013.1 
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(eo) Pare PAR” ones IR ster eerrer AAA PAE 
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(@) wet we otk ue Ot wet syed & ote Ufteifa al Re Tes fig ofa A off fey 
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fay ame vega 8 water wt Oo oka att Yer aay ela Ra AMa vats B alder aI Ww 
fadugrat ure ey cen ger Praferhear AY wre whtafera ey wea — 

5 
O} 

@ 

@ 

) 

(@) wan ord Baa A wT A oH s Tra F orpHA aren A weaterw wRleal ot ae a 
eater xen Prema wre He aM Veg AH eo wt a wed B Ry skyRS 
sarsian Reel) aor ort ame ant i warct area 8; 

(@) Ber aay A ay, Vorme, Refer ar aise AA A onan wes By 

sourfie MR sneer enn areal Rg Wee a aT: 
extra BAAR B steer Ge AMAT A] aba 3 orators a Fey WAR 260 wa (@ AT ART 
wd) Band oF fay waar et 

arr 7 # wean (1) & as (@) ohe as (@) & ont aA wee 8 Het wera whe 
Hee, SH GAR a welereat B onhora B fry wea ed ah wed Sve B woaie a ok 
dam YA ere araTRRE, TARE THY eH area wr ae sear ara we 
are ead a arg aaa at a AN aor eh, A wy = AN eevee I 

fren safer, uP (4) ate uP 2) A Pree arid alata @ forq wereare BT | 
afte watts af Prorat: are 9 a waar (2) B wien # fey, . 

red war ite, HUN TARE areele a wreT Rewer we A aml @, eet Prater are 
arora ree a sat Ter & — 
() sera ane aT Pra; sa; 
(@) vert weal, ar 

(a) rer fGen ahora eto Re rab a aA aaa, a 
(i) eae, wfRean a PaRRer area A aE Yer eAPder HRY crear a APA B | 

(i) set aa wen, awh ar sera S art Kore @A A oneeh 2, get Pewee arr 
farorrat wig A wT THB — 

(@) Serer ardiare ar fra, sera 
(ea) arg fe Pera a 
(a) OE aafifer aeAftare far ar laste; sera 
(a) iver ar soars Rr seer wee ora aT Rete eT awe VET a; steAT 
(@) wee amare a at a Aa Aerar a oider—srer Aare Reel wr AesHP I ATTA 

rere sift foes anh ae Tye ar Rake wre ae El A, Ser aig BT A AE WUT 
atts Fink APT setts A sTTATA 21 

(ii) et aftr fer, ee areoT A Rearet aA Y onmet @ aei gee fear wet a WY wake 
ane Rare wiger Won wee z, Svea BH) ora By 

(y) asi afer aa A yey a Mh 2 ai yo Ror, yea d aro gra sad eH aa a 
ara fect et A get wo MPN | 
Rrorrt a sata wr er — 
(1) Rarer worger axe) wera, are 11 aul stead ranma eles eee Te eT 

aw eh Me ah er Rrra A we wer Ree AA se! wT 
(2) Rrra ret A we, Remar aA wR (1) ne wer fear A ser aA APA ww 
sa ser ara Rees ah rar ob are weet) AN 

(0) well uP (1) ont AAR eee aA sur aM Teer A ae Fat a IH oral 
Bre weet a gM tear aoe) Da ud ua ob eH Roe We SHAT ere TEA NT 

(4) Rrra aR Afar sare & Reich segue, Resa aH sta wey 
(6) Rrorre eA er aia a wrk wana wel ar Rrorrt we we vere Profs 2A wr ofa 

em, aff Rrewaaal a weeefl water wre & Rar wenftefs sexe oT Hants start gre 
caries srr at rage A orga ear & a wach &
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weg wafer verre @) oof feet we A Gee Ret ar aNfeer Ry Par eA ae a Ks 
vale garde ier ah our SAT wea 

(6) waren ah Rrra WAAAY Beet rela a Roe aI A AA Ta a HAP IRIT we a Ray 
fe fates era wy TA Yep eA 

(7) sata ar eater ed wee, Prorat wh S wa a wr dit ae fren wie Mena 
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fray ofA Praha Prva RRR awe eT 
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ror wR ger Meo we aga eA MeN A eg aPmers wR a ay eae veneer edier aT 

Frenfrrt  aprkare wed a Hore ae wa Prec aero A at aT ae, grea ome wT, 
‘wien ar Per wee, MaRY er, Aerraeeey a Merrgley Vara, weal wy ar een wear aT wera! wT 
cap Bar ampere ar EY wy ona La AUT 2 
10, Pear serat gufaqeh Rrorent srerar Pear een we arkarg = a north # Raa wet sar Pe 
Ren @, cet reread wha ga Pent wx ugad 2 fe veel t faeg ater qhayol & sera alee 
ufger sear frarat wet are ora fae afer Fae oMAa By A ye Meare Remar He seen afer 
uften a Rrerad ae ard fel afte A gee sere were eeertor wea fee za) aE genet Pate 
ra fon SRN at eel 9p & Guach @ Ngan Gent oe8 A otter ae woh 1 

1, afte : ar ta aueell & anette, are 13 A ayer (2) & ee ar ure 13 AY 3a—yre (3) Have (i) a Ges 

(ji) & ae sree rey 14 Ah sore (1) a starr (2) aT ae 17 sees A el Perea a el Frei a ara a Fee ar 
‘A onfira ae afta shelfire Preltort (cart stay sfePiae, 1946 (1946 41 20) A oe 2 > avs CH H an saftrafer ordtett 
softest a) anita a ear 

12, art 16d sudel @ veces & fry <s ~ ont 17d era) S aida, afe ay aif amr te B 
wre or Seeiet area 8, ch Paton WY after V eka Fwy A via gore wud sy wer a) ae wT | 

13. erderang anf arenfra we a OR: ant ie B wadel B ania welkw Pater 

@) orkea wm die veltga 3 uftde, Maer yd wftdie & fry ye sate Af ar ade ar 
woey wT eho dae ak wT Seer aw WER wn, raat one fein wa) year 
sera) agra Sat der WY siahlfea rel ar Maney wer z, wh aftent & free viva 
word oRaer § ahrert aed @; 

(@) stake amie } weet + fey, weber corde ye AMAR a Para wa, 

(0) alan rerearan aordarel opr arseet wt cea ware a fee ie aT ora eka fren 
sieradh ator siveatg, arr aim, aot TS, IG WRAL, ele wpe, TEN wha Kara ge 
alg ory Pre, RR ona Wein Gy, ole et etad @. 

(2) safer am D eee SB fore amen Frater yd wteret Frater wrbart a area we; 

()  siaRer Wh S eh weed Fan ya Woe} ale a vv ea, 

@ say d sade @ ak A aaa A wera wart d fey, wrlenensit yd crew 
ordeal & omatorr & ferg, asa eee ane fof aes wr woe wT 
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[1.8 19-6 /2013-SeSeq] 
ah odors, vigaa aR 

MINISTRY OF WOMEN AND CHILD DEVELOPMENT 
NOTIFICATION 

New Delhi, the 9th December, 2013 
G.S.R. 769(E).—In exercise of the powers conferred by section 29 of the Sexual Harassment of Wome at 

Workplace (Prevention, Prohibition and Redressal) Act, 2013 (14 of 2013), the Central Government hereby makes the 
following rules, namely:   

1. Short title and commencement, ~ (1) These rules may be called the Sexual Harassment of Women at 
Workplace (Prevention, Prohibition and Redressal) Rules, 2013. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
2, Definitions. — In these rules, unless the context otherwise requires, 

(a) “Act means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Act, 2013 (14 of 2013); 

(b) “complaint” means the complaint made under section 9; 
(©) “Complaints Committee” means the Internal Committee or the Local Committee, as the ease may be; 
(@) “incident” means an incident of sexual harassment as defined in clause (n) of section 2; 
(@) “section” means a section of the Act; 
(8) “special educator” means a person trained in communication with people with special needs in a way 

that addresses their individual differences and needs; 
(g) words and expressions used herein and not defined but defined in the Act shall have the meanings 

respectively assigned to them in the Act. 

  

3. Fees or allowances for Member of Internal Committee.- (1) ‘The Member appointed from amongst non- 
‘government organisations shall be entitled to an allowance of two hundred rupees per day for holding the proceedings 
Of the Internal Committee and also the reimbursement of travel cost incurred in travelling by train in three tier @ 
condition of air conditioned bus and auto rickshaw or taxi or the actual amount spent by him on travel, whichever 
less 

   

‘The employer shall be responsible for the payment of allowances referred to in sub-rule (1). 
  4. Person familiar with issues relating to sexual harassment.- Person familiar with the issues relating to 

sexual harassment for the purpose of clause (c) of sub-seetion (1) of section 7 shall be a person who has expertise on 
issues relating to sexual harassment and may include any of the followit 

(a) a social worker with at least five years" experience in the field of social work which leads to creation 
‘of societal conditions favourable towards empowerment of women and in particular in addressing 
workplace sexual harassment; 

(b) a person who is familiar with labour, service, ci 

    

il or criminal law, 

1. Fees or allowances for Chairperson and Members of Local Committee.- (1) The Chairperson of the 
Local Committee shall be entitled to an allowance of two hundred and fifty rupees per day for holding the 
proceedings ofthe said Committee. 

2) ‘The Members of the Local Commitee other than the Members nominated under elauses (b) and (8) 
Of sub-section (1) of section 7 shall be enttted to an allowance of two hundred rupees per day for holding the 
proceedings of the said Committee and also the reimbursement of travel cost incurred in travelling by train in three 
tier air condition or air conditioned bus and auto rickshaw of taxi, or the actual amount spent by him on travel, 
whichever is less. 

  

‘The District Officer shall be responsible for the payment of allowances referred to in sub-rules (1) and (2) 

6 ‘Complaint of sexual harassment. — For the purpose of sub-section (2) of Section 9, 
(i) where the aggrieved woman is unable to make a complaint on aceount of her physical incapacity, a 

complaint may be fited by — 

   



Lor iis 304) | ae AT TAA: STOTT      
(a) her relative or friends or 
(b) her co-worker; or 
{¢) an oficer ofthe National Commission for Women or State Wonten's Commission oF 

{G) any person who has knowledge of the incident, with the written consent of the aggrieved womans 

  

(i) where the aggyieved woman is unable to make-a complaint on account of her mental incapacity, @ 

complaint may be filed by- 
(a) her relative of friend; oF 
(b) a special educator; o¢ 
(6) a qualified psychiatrist or psychologist; or 
{@) the guardian or authority under whose care seis receiving treatment of cares oF 

{©) any person who has knowledge of the incident jointly with her relative of fiend or a special 

ary cnr or quatified psychiatrist or psychologist, or guardian or authority under whose care shes 

receiving treatment or care;    

  

(ii) where the agerieved woman for anyother reason is unable to make a complaint complaint sy be 

Tiled by any person who has knowledge of the incident, with her written consents 

(iv) where the aggrieved woman is dead, complaint may be filed by any person who hes knowledge of the 

‘neident, with the written consent of her legal hefr - 

4, Manner of inguiry into complaint. (1) Subject to the provisions of sestion 11. atthe (ie of filing the 

emplaint, the complainant shall submit to the Complaints Committe, six copies of the ‘complaint along with 

Supporting documents and the names and addresses of the witnesses, 

(2) On receipt of the complaint, the Complaints Committee shall send one of the copies received from the 

agerieved woman under sub-rule I) tothe respondent within period of seven working days 

(3) The respondent shall file his reply to the complaint along with his fist of documents, an renee and 

addressee of winessee within a period not exceeding ten working days from the date of reesipt of the dosumen's 

specified under sub-rule (1). 

  

(4) The Complaints Committee shall make inquiry into the complaint in accordance the principles of 

natural justice. 

(8) The Complaints Commitee shall have the righ o terminate the inquiry proceedings or 10 hye 0 

porte decison on the comptint if he complainant or fespondent fails, without suicien! eats 0 STE herself oF 

part vos three consecutve hearings convened by the Chalnperson or Presiding Officer, as the case may be 

  

Provided that such termination or ex-parte order may not be passed without giving a notice in 

‘writing, fifteen days in advance, to the party concerned. 

(6) The parties shall not be allowed to bringin any legal practioner to represent then in their case at any 

stage of the proceedings before the Complaints Committee 

(2) _Anconductng the inquiry, a minimum of three Members of the Complaints Commitee including the 

Presiding Officer or the Chairperson, as the case may be, shall be present 

  

& Other velit to complainant during pendency of inquiry.-The Complaints Committee at the writen 

request of the aggrieved woman may recommend to the employer (o> 
{@) restrain the respondent from reporting on the work performance ofthe aggrieved woman of syriting her 

‘confidential report, and assign the same to another officer; 
(b) restrain the respondent in ease of an educational institution from supervising any academic activity of 

the aggrieved woman. 

9, Manner of taking action for sexual harassment Except in cases where service les ‘exist, where the 

Gomplaints Cammitte arives atthe conclusion thatthe allegation agains the respond hhas been proved, it shall 

eo tothe employer or the Distriet Officer asthe case may be, to take any ation including vwritten apology’ 

veeoning reprimand or censure, withholding of promotion, withholding of pay rise of (nerements terminating the 

weapon from service or undergoing a counseling sesion or carrying out community service 

GSS ALIA2D
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10, Action for fase or maticious complalnt oF false evidence.- Except in cases where service rules exist, where 
the Complaints Committee arrives at the conclusion that the allegation against the respondent is malicious or the 
aggrieved woman or any other person making the complaint has made the complaint knowing it to be false or the 
aggrieved woman or any other person making the complaint has produced any forged or misleading document, it may 
recommend to the employer or District Officer, as the case may be, o take action in accordance with the provisions of 
rite 9, 
11. Appeal Subject to the provisions of section 18, any person aggrieved from the recommendations made 
under sub-section (2) of section 13 or under clauses (i) or clause (ii) of sub-section (3) of section 13 or sub-section (1) ‘or sub-section (2) of section 14 or section 17 or non-implementation of such recommendations may prefer an appeal 
to the appellate authority notified under clause (a) of section 2 of the Industrial Employment (Standing Orders) Act, 
1946 (20 of 1946). 

      

12, Penalty for contravention of provisions of section 16.- Subject to the provisions of section 17, if any 
person contravenes the provisions of section 16, the employer shall recover a sum of five thousand rupees as penalty 
from such person, 

13, Manner to organise workshops, ete.~ Subject to the provisions of section 19, every employer shall- 
(@) formulate and widely disseminate an internal policy or charter or resolution or declaration for 

prohibition, prevention and redressal of sexual harassment at the workplace intended.to promote gender 
sensitive safe spaces and remove underlying factors that contribute towards a hostile work environment 
against women; 

(b) carry out orientation programmes and seminars for the Members of the Internal Committee ; 
(©) carry out employees awareness programmes and create forum for dialogues which may involve 

Panchayati Raj Institutions, Gram Sabha, women’s groups, mothers’ commitice, adolescent groups, 
"urban focal bodies and any other body as may be considered necessary; 

(@) conduct capacity buitding and skill building programmes for the Members of the Internal Committee; 
(©) declare the names and contact details of all the Members ofthe Internal Committee; 
(1) use modules developed by. the State Governments to conduct workshops and awareness programmes 

for sensitising the employees with the provisions of the Act.. 

    

14. Preparation of annual report.- The annual report which the Complaints Committee shall prepare under 
Section 21, shall have the following details: 

(a) number of complaints of sexual harassment received in the year; 
(b) number of complaints disposed off during the year; 
(c) number &f eases pending for more than ninety day's; 
(d) number of workshops or awareness programme against sexual harassment carried out; 
(e) nature of action taken by the employer or District Officer. 

  

   

  

{F.No.19-52013-WW] 
Dr. SHREERANIAN, 3 Sey. 
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qrRd 3nicr d ond+. d nqpn e-6-d Frqt6 2e56 ffi4 17.04.2001 dRT
_ J r ^____l _ -___6_-_ \ _\ _-_ \^ _______a_ _\ \ _:_ a_ -a_i(_\l\r{l i (|)l<-ltWfil qX +ll6cll\til (|) .fl1<.i c1l.l(|) $cql\9-l Cll (19<.11+l 6$ l(Yll l'1e<r

qift frtd .rt d t s-w ftc|T ftiyr d 3ndt6 n Aryno qro-e drqio zaos

ffio o+ os.zoor (w-a-trqq q{ qgtT T{ctD-d) ilT o.rdl{rdt qr dfir6
tsd-€-{ of RTsrEdi d mieT t 6ff t-g rrw w$q wfre{r \q ft|fi-r{d
fuqnq r+frft ol rfd=r fr-qr rrqT t t

2. qf{fl sr6-R gnr o.rdterd}' qs qFfd[3l} d qre.r dfrro s$cq
(ft-{rt'r. qffiq gs cffic ) eftf{qq. zors er@a frrd rrri d sq{rd
sq{ffi fuTFnq e-o-"q1 6 cr-qqn ervtr1Fr6 d .rd d, gFkr: \'fGrr {f{?Ff{ gfrl
r+qo ffi-o s-m q-fi-d cs s{d 3ndo. d qcq-q{q w Fr'lc
rro-eZergM -i qq 6€ EC B-rd {a1;"T q{ q;gf, s{6R d g_m srfrFqq,
zors d qrdud d GrTal+. n orftefti w qtrarer} d qrp-r dFro B-d-s{ d
toenq. frqET Tq qFilori d {rqq q ftq fufud ftcn ft{Tr qr0 o-ti or
Fr"fq ftqT .rqr i-
(r) qrra r{r6R trr{r rrFd o.rdterd}' w qflgerq} d qrer dFro
sdsc (|C-{RUI. cffiq lil cfudlq) oTBt{qq. zotg of um- z ("r) t
qfurTRd '6dterdi'' d ffi-frT or qt qrfud d'rr fu t srci orfrera} w
qtra.pri d qreT -dft6. sdfi-€q of qacr o) # qff off d 3n-r 3Tfuftqq
d c"rqqrqi d erldt-f, q dftfi srfi-.s{ d flrd d ftqE-{ g-q cTffiq-q o1
off tnf t {s Bt{q t ermmqq +1 qm- 2 (6J d ei3vm'dfiro sdEc.
d ftq q t sH Cfi qr qrfr erqffiq ord qr qe6ir (rseT erenr v-ta)
qrfrd t; qe{T-

(i) crffiR-o sq-d 3i'i {n-d fuc arn} {6qr, qr

(ii) dl-q @ ol qr-r 6-{qr qT ergiu o-r+, ei



(iii) d-{ Ytrsd ftrqFi{tr 6rqr, qr

(iv) 3TTd'd fur q nrFcq kercl, qT

(v) {t{ ryft or ot$ er;q 3rqis-+q pTftfur, cnko q'tls-Yrrko
3TTrl-{ul- I

(2) 3Tfufrqq qi qm- a d ergrm qtra.rcn d qnel frtft fi ortr{ertT qq

dfto ss.s{ sfrld t I Bq{-tr sv oR-ot-(r) of fuTfut d qnp; ftq q 1i

oi{ cRRaTft q1 6pd qT dfto. s$s{ q-+erq qR qrqi efldT t. d qa

df4-6 €dgc E)Tr-

(i) ffi i seTeT qr qtei sc t GTfuqfr-dr ti or qrfl; rrr

(ii) ffi q qeru{ sT w)er sq t losn qffqTi of errqtt; qr

(iii) srd Tdqrl qT qfuq d Fr+s{ o1 R€Tft d sqq ii reqe{ ql
q-teT Fq Q qq'+l; qr

(iv) strd o.rst q Ewelc a{em qq oT qT ETfufi-t qt ffio
tF-rd-qrmqgq d"Tr=TI; {T

(v) sq-dT€Wf q-+an, q) vrrd torwa qr E{flr *) qqrh-o o.f t

(3) oroR-+r (r) cq (z) o1 Ratfr o) *+-+ ig rd-6 6rd-{era 6 ftdmr
d fuq erfuRqq +1 srm + d crdr-o n fufud *o q qriv ft-fird d{ T6
nffi or r;6q +-q=TT 3lrq{q6 t, q} '3Ti-dfu6 Rrcr{rd qfrfd' o.S qrtrft 

|

q-d qo Frqi-fiT d s{efi-q old{affi sttrrr-3lFrrl *eraT qs 3rqR€rd d, s€i

r.d.-6 oTtri€rd d ftr sndRr Rrotrd qfrft rrB-f, o1 qrS'fr I 'erffi6
ftrdr{rd qfrft' n fi*ffr grqr frEsq serq {rfua frd qfii m+l
oq-t-oq ent) rl<qq ctrdr E)ift -

6) tnTf-{erg o1 sftq qtrdr off 3I!fIST,

(qrg fu€ o-rd-{ard t qfls qtrdr off sqoileT Tfr {di o1 Rarf i
ft*trr sqi 3rq o'Tqidq qr wnrrftfi ff Q 3{Qrql orq rsil=ii w 3nqRqd

cTqi F-fiuntfi-{ ort'erat t stesa 6r q-+flq or wffi1 ;

fii) oC-drRri) { t oq-€-oq q\ e-{s- rr(s,
ftrr-+1 qtrdr Td) d efr qPd-€ar dr
eterqr q) qtrdr Td of qq-fl rsd at t

(iii) qtrf,Bn d 5eI + qfr' qfus-{.h-s-{f,ft - e-{FIl
vrrroc qr qT6 6T \ro qilal ererq qFot
dft-o q-dlsrT Tdi d qRE-d *19 qfu 

t



(a) 3rqer vq rrerqt or oTd-o-rd FfdfrT grtl crfrf, o-{i o1 tdfq d fi-{
qqT or d'n t tfs e-{fl-ft s.rac qr qTi d rr{d o) 3n-dft6 REFq-d Hfrft
ol orffir i qrq di ig 3TftFqq. zors qrt qm- +(+) d ergwn furfR-d
({ c{ Yftr * 

"tr 
ftdm gm t-q e}-.n t

(5) r--* zors of qm s d 3n*6 q rd6 fudT d c6 fual
eeiffir 3lsfqt clqt fuat esffi o) efifrqq d a-eq orqT d ftETqq
ig ftrd{r sTffi srftqFd fu-fl iilrfl tt gq t-g rilrrdr cclrsq fu}Trrr flrT
3r-d.r t 3rfuW-rT ffn of qrt'ftr

(6) scgffi sq ofuor (s) d n-< 3rWd lqar erErorft srq-i{qi ffi
t sq oltr{€rdi s dFr6 s$-s{ e-q-an e-qeft 1M crw o-{i iq, q-d cq
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Q qrqhd ffi qrw ol-{ t-g 9o. t+frft rrfud ofi qi rarrfiq ftro-r+d
sftft ot-adrfr r

(?) fua-r 3rErmffi srtsfiqq o1 qrrr a (z) d ergerv cv-i ffi d s-df, Rr
qr dft-f, v$s{ d rt-{E'd M cTw o-q vd z ftn) d 3r-fl {arrfiq
frrors-d sfrfr .b) st,rsTftd 6-{i ig c6-cf, +s-d sTErfi.rfr q+fi-d 6.tn

(a) {arffi-q Rrorqf, qfrft o-r rp6q 31fuftqq +1 erm z d orc-sR fu-qr
\rrq.r r e\ra $qr<r r\nqr 3Tffi dRI frqe( q-+frf, frtd qT{.}-

(i) $Tqrfuf, E rql Ts qtrdtcn d gd d cft cftrdd
cqrfrqw qtrdrcii i ri \'f, qFflr,

(ii) 3rfuftlq ol um-z(r)@ d cr5wx fta-d ot
{ot-S q od{a cfi q.R-dT;

(iii) qtrdni d Td d qfr eft-{q n{-q{or-fr
qrrrcc iTr wT5 3ratqr qtrdT dFrfi u-or .rs-cT gct t
cRtud eRilst d e oig d ses, tusq d
oq'-€-oq \-tn s(s qR-or ei rq{g{6frfu{+idoq-d-oq
g.r s{s frfu-6 yETfr or E}l
q{g q6 ff fu t{rt t oq-d-oq go s{s
ergouftTergouowoTfruv c4 o.r eI r

(i") fuar qqre ib-erm oTslcfl fu'dr qtrdT \-.t
qra fuors qqffit

(e) {anfiq'Rrorqo rfift d {+fi-d o{ezreT G rre*q} oT orfo-rd r-+rl_q
o1 ftfU d fi-{ sqT ol +ITTI Bqg-ffi sqfuor-(a) (ii) qq (iv) d erftftw erq
seei yq 3IqeT 6) rrrrfi-q Rro.r+d sRfr qr1 o'rffi fr qrq *i ts
3TDfr?rq, zors o1 qRr- 8 d 3]-gsn furfRd ({ qr g@' vq q-d tq e}i I

(ro) dFro sdrs{ of qew d d-{ rrE d 3iet ot$ rft qtrdr fufu'd
Rrorcro 3rffi+- RrcTzrd sfrfr o1erq{r qd errdfuo frrf,R-d ffift 6r rraq
c-€l g3n ei, qd safifrq frrflTd r{frfr q uo sdrftl
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qd tS qtrdl fdfud enne+ qfi t q-d Td 3ildRd qEft 3li{r
rarrftq q.frft d eeaqT vq wes vs qFar 4i fufud Rl6.r{rd q-d 6-iri t'
rl-qD-d g..'fr rredq sqaer osr+'i t frr6-r{|d d{i d g{ tfr d oRq} 1) Tft
d{6 {i(E s\-i qq sTdR6 frro-rq-fl qftft 3rersr rrrrnq Rro-riro qfrft, qd
+qT qfrET d, d 3relreT orsq slftfufud ord gs Rmrq-d d qt-{i ot
nqq-rftqr o1 ertrd-fiq 6-c ct6 dir qat rrd-ii I

qd clrftfufi 3retql qt{fu-6 3rsq"ldT 3iPltri Tq 3Ts1qT sral oR"n t
ffR-d qfuT sq Rr6r+d E-d €i o-tr sd, * 

s{r-6l or1fr srcrffi
3rsrtfi orar ffE-qf, qk Rrryq-a <d ott wdi t

(rr) RrorTd fl-q di d sqrld qR figd qtrdr qn-d 6t snq$ trr-sYfr d
e-eq S-o-snr qrd-fr d, d 3il6tro- Rlo-r+o qrFft erqr+r rerr+q Rror€rf,

Ffrit,"q-d Ssr qrqar d, 3lfufuqq o1 qm-to d erSwn ofu o-q sd=ftt
q{g {s.art d frtfr wr*d o-r 3flqrq 3nftr6 l.S dnt fiFdT o} s-m
srilt a1 c6 s"fr scaei s-{rfr qrf'ft | {s s?FTq qr$tdr d qd q"{ qqr

qre n 3nn d-s =rS of qr*'fr 
t

(rz) sTfuhqc +1 erm-to d crqtil-rt d 3r€nfi{ rri Cc fi qrtfrd qRf,

-U o-q d df qfrfr W e-qr fuf d'3ncfo' n ffi +1 qfs gq ssnl
frqreq o-r e-d,ft fta-sd 3{eftq {d o'ff orfro r-o dr qqg q-d i-sr 4N
ftqq qfr t, s€i ctrdrct d q+rpr dfto' v$sq Ci-fiur. eftqq Yq sffis)
ftqq, zors d ftqq-g d crserFi d ruq offi 41 "il r{drft 1 uQ owntf
of R€rft q ffir d 6eT ii cafi <qqT qrqff ffii q{ qfifr 3TftF-qq o1

emr-11 d uroqrqrrn qroEofro o1 qsr- 509 \rq er;q r{qff-d grqqrcl d
a-ro orW tg ffirqd d *i d eTd (?) ftlq) d 3f,{t gfu*t oi w+at
eru-wR-a or {rdrft |

(rs) GTftfrqq of qm-to d er1wn qrdor eti d qrs fi fiTd ctrdr
- 3iltR-d d frFq {Tsti oI stgvraq r€i o.-ti ol RTflqd HK *i qt
rrfrfr Rrorq-o d €etT q, +s-r qrrar e), 3rfi dq or F#fr 3lerql qlrdl
sfdqr o) Grq-{{rR-d or r{drft |

(r+) 3ildR-6 Rro-rqd qffi 3terat qprr+q Rrorqa v+frfr, qd S*+r qrq-ot d,
HK RIsT{d d rrqer it orfuF-qq si qrl-tt, 12, 13, 14 G rs d 3tT*6 q
qis 6{ oftr{ ot'ft t

(rs) r{a=Ir oT erfuoR sftFqq, zoos d urqqrn d e}i^gc fr w efiF=qq

o1 -rnT'ro Ts tz d ergwn dFr6 s#s{ o1 fiFd qtrdl, 3ntfud qfu,
.rqr6 1) ffid of{ q-d{r 3N gs qFrf, gs sr*ti 3lQrqr qiq o-rffi,
T{frfrrdr o1 ci-{pTt+t etet+ Fr*ffir qr fuar 3TErolfr EriT {s 3Tfufrqq d aiq
ot .ffi frrS fu d r{dq q oH ,fr qsfl frffi ,ff sc t fu-S 4i fr T€l

fi qrtfi | w{ etttqn oT s@eFI osi qror tqftf, sTBF-qq o1 qm-rz d
errsn qe 6 ffi frtn 1



(ro) trftRrq) o1 3qersr 6 fts-< qqlft-d qfu 3{EF-qq +t qm-ra d
ergun effia qtq sd.lrl

(rz) ue0o nqfwt-
(i) gt[A..o ord-orm+w sqca-eT 6-rr+fi, fti-{rE ord-tera qr,€trd d

3rd srd srq qfrei t qrel,fr rnfr--a d'nt

(ii) tnrqfd-q n s{d ft.r6 n 3Tri srd eTT{ qt AFr6 sd-s{ d
r.,qq q gs erfrftqq d qeT-flo qrffrn \'E e]ffifi Rrfi-Fq-d sfrft d.rcc ot
qqcr +rfr-*r frd w r<Rfo otnt

(iii) {s erfuftqq d Hsqnt d €qq n o-ffi o) qnrs-o o-{i &ffid eraqra w oTdcrcTr vq sTffi+' Prors-d r{hft d e-<{$p 6 6t
3rftfuq-q d crqqnt d rtieT t eifr\'Acn dqn GndIfuf, 6tTrI

(iv) 3rffio qfrft G rrdr+q qfrfr oi ffii d e?q ii wqw
r{+fl g.trTel o{r}.n de{r Rrmr{Ki d wqq d 6ffi \'E ssqtt ds d fuc
qr+{q6 qr6q}q sqffir o-qr}ry t

(v) 3ildR-6 qftfr vq wrT-+q t+trfr d rrqeT errtfro yq q+r|M o1
sqRaft gfrtrqd 6{d t q-5qlrT FtTrt

(vi) qR frR-d qRET qB, di s$ Tosofro Grertil oral o-rtn o1 qrcn
d a-eq Rrfrrq-d {d 6{ri i rledrlo.trn'l

(vii) dFro s$s{ o.i +4r lM d a-< o-qTqn qr+i Sc tS
oqFrrq d fu ftc ar5$rtgfr-o off GrTw o.tTI I

(viii) 3rTdft6 qfrfr gm $s-q-q qfr+{q qrw ori d r4qeT { erga-+ot

otrTT t

(re) 3rfuftqq ol qm-s d a< GrWd fuat etffi-
(i) 3tTntro. q.ffi em rrsq-q qfrifi qrw o-{i 6 s<u d eq++q

otqt r

(ii) qtrdrcIi d 3TFoc Cq dFrfi Bm€-{ d fr-s-€ qrrtq-ar tfl
E-{i ig i-i rr{rft srrf,ri d qrftil{ +qrf 6 sqq d etrer{fr orffi
6-$IT I

(rg) 3nc,fi-o. qftfr GiQrqr {err+q sfrft, wd +s'r €}, ercf6 d-d"w s{ q
{q sTfuftqq d e-q qTw ffi 6 sqq q qrffifi qftd-fi rs-qfud ftrtrftT
Tq fuar 3rffi 6) sq6e1 o11hft t Fr*trr ilT r.}f, s{ t$ q*-d +1
11cqT, 3_fld ftqq{ o1 Raft 3fl{ dfua flrrdl d ntiq d fudr 3rffi o)
qlffi6 qfunfi BqcfeT 6stqT qrnTr 3liR fu-dr 3TErm-rfr HK qrffi+. qftrH d
rrqer d Tm qldR qfrnfi Hqrq o-@rq fuTFT d oqf,er orr+ri t



(zo) wtru o-srur fuqfi orftpra qr-qFffiTt d qreT dFrF t-d-.s-{ 1ft+x- '

"Fl$" 
G onag Grfifiqc, 2013 vq-{sd d-dq IEa qtrdpn A eTPr dFro'

.d .;'F""" ;r6q*T ca cffisf Fqq, zots d^3i-5qrf,{.4T "3L"it.fl- #"d q- 
"ft-eTl 

d q+rel dfto s$s{ dt ffi, sid ftqrfi d
3r@ riqTR-d o-W t

3 rfi6n aRT wrfi ffiTrr/stfi fuTrnweT/ qtfr q'isfiq crgmTwfr
fu- *,ft",t d t{icr ftqr qrcr t fo Bq{ffi RqT fticr vq 'q'rtr€rd q-{

re-"r"t A r+ret dFr6 B-Ss-{ (ft4nur, qfrqq-Cq qmq 3Tfufrqq ?0J3' \q
a-d ".q 

.rfiqfrf, 'qtrdrct'd r+rp'r AFrfi v$.s-{ (ft-+ri"T sftqq sq

;ftdrj ft*. zois, d 3p wrff qri*'nJ d sq-i errftc dqr sTci ebrft{ qfr

od*tiil 6 fuatmr yq o.ffi ol s-+.rd o-sri den sfl6r 3rgcffiq gfrtrqd

-*.+ tg qftftqq d cr€rlf d eTra}f, g 61a( otit
errlqr-3]Tiyr frqT qr*r t fu gq t+-a ol rnfr+srq"r qi qF-c'rfr { -ti r^g

d sfsl-ll-{"T 316 q rorRrd fuqr qrq gil-t {s+1 cfr
o*l* A w,fi fuqrr7etfi ft'qrrrBqerZqrfr crs-d-q 3Trgffi/qtft.fudT
qErerorfr oi gs Ficr d qrer Fqr qrd fu A sd'c pqT ftiqr d
sTci 3reftq-er qft oTds)'it 6 pd-mr qq 6ffiio) r+'n o-qr tt

f+an rqqra d snicr t
...---., ^ i'
t' i.f'l -i-:1 
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FTFi-d qqR)
srorq d erqr qfuq

fl'qrfi.-.3 /Tc' -rr t ro,'o..!.?-.?.:.3- qe"TT,15 ft{i6-eg R-sqr'2014

"ft'ftfr 
.tfrq- rlftisTdq gqqrdq/ f+o A4t (#'rqe uvnut)' ft-an qeqr

d sN{EnY"r eio tt q-6'Rnrq ffg-d t -(Fl,'*
' ..G.N"' \

sEox d 5q{ $E-s

srqro-os/sqo-tz/ zo./....!..L.92?.. qsql,1s q41-5-2J"frw<t'zot+

rft'frfi #n A o'rft frqFr7t+rfi fuqnnuqeT/$qqTd nfuqffiqZ^ gLqq-fr

;ffi)g* "ft. d ' rrtus/v'$ crisd-q 5w,23't tu-dr

oqrfi|#r'h., ffdn frqn sqr qfuqraqzqfus. Mt fr€rTq qRqq

qercrdqiqEfiqqo, qsql tsEI qrqTeru/atfir5fi t "trulnhu $t-
d6 e-qr eird'IZr{fuq, tr6n 6ffi q+q 3nfrrr oi q++ vq 3r€ffi
efu fu i*-at 

oz-gi,or
a ctN -'

scon d erw efuq
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ft-6n s{6R
6rFf6 \r{ ssnsh-tr qqn fiqr,r

strel
qrcr, ft{i6 10. 09. 2oo9

fOqq - ord-*ettii w dc ed .gc d iH ig sqq-{r${ri{fu qfreTr 1,.t ftr6qd ftqRq qfifd or .rac 
t

R-c fffu{rc (frfi-r-d) Fi@T 666-70,/ 1ss2 fdtror gq orq 6Fnq {-Rsr|{ rrq q?j 3rq { fu{io
t:.os.gz 6\ qrR( q|{ftq {rqta q|qk{q d 3Tricr G"A" rssz (z)\'q.fr. ssa){ 6|f{Qrdi w qFmr

+{ sd9r o} it-o+. +q sm.s{ * rftiDd qR4Fat d fi{qrfi \,.i qiff qfiF{ii of -s t+
iS qrq{s w cfrql ftriRd oTi fg fdrn-fri{r Rq .ri i r trd er5ww n qrq qrox Em rft cneq{6
f{i{r qrft fuC rK t I B-ff fttyii d ergaw it W {q {d€Iq 11ffen \-i Rrorqf, F-qR"r sgfd 6r 'rd{
€-6€ €qr 2am k 6 o+.os.zoot d r6a. affi frR-ol qgsr, qrosoto d e*qeror i fuqr rqr sn t v{d
erEsns i qd d sq{id s{d {arF qq +ffi \.q. frg, ,noroto o\ €d@ riqr zzsz ft{ir ze.os.zool

d rEo uEo qffi or 3twer {+g-d fuqT rr.rr | lim isfrfr + eE sesi or q*enft-o leT|{ t crqt
reTniili'r d qri d oxq qEfA d T{rfd{ d enqqrrdr e} .rff t r

2. crd: {rq qron i. rirs €sr zzsz fiii6 zo.os.zoo4 d qrpr qfur €acq $wr zam ftqi6
o+.os.zoot d (rfd drf{erc,ii w d}c vffs{ d irfi fg gqp $ 3iffi .rfu-d {|q Ktq qffeTr G
RT6fq-d ftqR'r €frfr or, g.d d c,nq +. ftet:irR f{'fuc 6ri or ffq fuqr t:-

i1 ffi \'s. fu{ qr.r"*" (7+).

ftrTrrnq S" ergw. fuex, vr+-
(ii) {r-w qrrqrDoR en}q n qc*qft-a

qnen qati+ffro-

(iiir sftqff fuqqrseq qio. lfiocodc

ft1ryq {6ri{ffffi. ftex. qecr-

(iv) qrrfq 6dtt"l ftqnr artt crftd ffi
3Erfi @ti-fr seil d {Rdr yftfifr- s(Rl

qErq-q-fuqftisro. T{qrq osrq. f{tn qeqr

u< grifuo irftit or ord-ora oFrd 3[Ecr mF {6,TT I

+. sm qfrfd cm*q sstq qrqr+q d sEf, enicr d frq .rq fqeTr-i{ivr or srgvrrq orri ei}t
\rdc{q$ vrGq srinn am qrt ftS d erJqr*c +t Ryn n ffft-q fur{Fh7or<Ht cnr gd sff o1
qffeTr otfi 3iii *{ sss{ ri irff limrqtil d Frro{'r d fac ridftd ftqrilorqffit srtl arr.rs 6rtsd
siqF{f, d{|i.fr r
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E. g-6 qEft 6d-€xat n d-{ !m.s{ tidrfr oTF{'il. qr} tcr e{I{{"r frffi or{4 d n-eo eiqtET

dr qr iqr Frqqr+dl dr sdqq, d on'lr t rqgd ffii d {gFqd 3i1 or++q frqreq d qfiQTr

9frft-+a oqrtfr t

e. qE nRfr srq ffit \'.i s{d gnT F-d trfi-4rg {idfi qrtr-6 cfinfi orffi{ G qcrmtrfi silr
faqrlr o\ rtqffd ot'ff |

z. am sfrft o1 ifrfi r+6 d qrc { c6 Elt 3rqrq Eiff. fu€ qRft d 3ft4tT slrqrqodrgqn

ofi "n sfrfr d *ro gar qd'ft 
t

enicr cTri$ ftqr qrdr t fr gs {i6s 6\ Rff qrqqt d 3rsnrR"r or€ * rolRrc fu-qr qrq oth gsa

cfr qlfr ft,Tr.rZft.{r'FaH7wrfi mrsfri oTfgft//{lft fuar q<Iffi d sq-rel otr{ qrq 
t

ETrqrfi-3 /sqo--01-15 / 2OO1 6te46t2

fuEn rrqqra d 3tricr e.

qTfri g-{drfi

qron d efoq t

qr+. ft:qio ro.os.zoog

cfrfufi- .rqd otsi.r. ft-d fuTr.r. ft-6n. q.{r o'} fi-6R {rqErt $ erqrrR"r do t rfrrcrfl{ nplr {sd zoo

(dr d) sFrd {s f4qFr 6} lH ig }R-d I

orTfri g-<_€Tfi

qron d qfue 
t

qs+, fiqio ro.og.zoos

cidfdR-sftI flfrft d 3r48{/q.fi s{s/q.ff ft'ilrr/qft ftqrrmag/qfi crrsdiq 3{qff//q$ fudr

q<rffi d qfir si slrsrqo sttqrE ig frR-d I

srfic Si-drfi
qron d qfoq 

t

I2l

ft-ert sgon
6fitr Tq enmfuo gan falnt

€dd
qr+- ts. frcio 26. 08. 2oo4

ftvq- 6rf{Qrdi qr d}{ s$s{ d d tg sqrq-qrq wftq q4qr gs Rrorro ft-qnq qfrffi orrec t

orf*erdi qs qtrfleii d qi{ se.s{ d fofld qm*q qqla qrqrerq d 3{rAYr d sqsiur q sfi

rrq ra{iq qfisr si fr|6r{d fuqRq {fift oI rrdq. ri6fl €qt zloo ficio o+.oszoot d aet, rffi
AR-dr q.ssr, qroco*o d alqerdl ii f$qr rrqr ?n t

{fu ffi AR-6r cs-sr eraorcr i *, eir qfu wru 6drq f {rrr d wro-t o /eooo-
140
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qJoBo-1074 / 9e qrj-ers Rci6 zs.ot.zou d q-firid or$q fu'qFrqr * fu ffi qscr d ssrF q{
qr.q"t. dfrffisfu qtrar qErffi o) trq Rfu qtrfl ttr Ed-sr effefl sq ftrorqd ftqR"r Fftfr
or orrqeT {+fi-d fuqT qnt. orf,: {rwr qr.FR i ffi flft-or q.ssr. qrocoio d IQTF qr ffi \'s" fuq
w.v.*" (za), qqft r++r ftlcro. ft-6ri rrrq qFar ft-ore ftrrq o\ gre d lrn+ t rrw lRfu q661qlq

€fr.s{ s$eil G frror+d ft{rqq €frfr or 3rwer {++d F{i 6r ffq fuqr tt
enigr:- sTri{r ftqr qnr t f} {s ridd oi fuan qrqqa d srqrqR"r oifi q ltFrRro fft-qr orq si}r

{sd cfr qfrfr d {r<c$/q.i fuilrr/ffl{rrnqer/$fr cqrs$q 3n{ftZrrrff fuar q<rffi
ei otloal 6{rfr qrq 

t

qJ6-3 /\qo1-15 / 2oo1 s\o-7292

R<n qrqqra d 3[icr +,

{fu6rm
qron d qfuq 

t

qsct- rs. fiqi6 26 orrrFr. 2oo4

cRfufi-a$fier6, rfu+r+o gauroo, XfiqrqFr. q-cr o) R-rn rroq-e d sffiETRur 3i-fi i rorcnrpi nrn

ts+1 tooqffi {s i4'Trr d M t-d iRd I

trq c'irE eqn
q*ox d sq qfus 

t

qscFr s, fi{i6 zo.o8.zoo4

cfrfufr- ffi Aft-6r rw-cr, rnonoio. +6rg-fi d sfrs. ft-ars. q-rr//ffi w. fug, rr"r.tq rq+1

fqicro, RErq grq qFar ftfi|q ftrrq. q-rrlsRfr d q,ft qcsZsrfr fr,n r,t qE fuirqnqs,ze,ft
cqrsdiq Grqft/qtft fuar qErffiZ5err* d qqn qfrs,/g€q qfuq d qjiq d Wqr
G ornc{6 ortor{ fu }eo r

rrl qrt< gqR
qron d sq qfuq 

t

qr+-rs, fiqio ze.oe.zoo+

cRiafi- fi*r6, qrrq 6drTsT, ft-ers. q-fl 6I qfir $i 3rarqfi orft iq iftd r u+n ergftr t fu 3{ci
wr € fi efrlt d F{€i or qfud oq t r

s|q c'ifE gqR

wron d sq qfuq 
t
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I31

ftgrq rron
6fif6 rls csnsfuo gen frvrt

3tBqadT
qr+- rs. frcio oa q€. zoor

F@r s/\qo1-14 / 2oo1-24o4,/ lT|{fr-rifuT|{ d ergdq 36e$ qrg6 ET{r rct erfiffdl 6T

rq}.r 6{i gc fuen-irqqrs R'erq qror{t t-+o erqn lM. tszoi gio d r+ne t ftqiid-d riYilqc

€{iqr
gffi fiqqr+fr q,

r. ftqq a I sqftqq (e) cq Esd w+fiq d qr< ffifud sqftqq (4) \'q ssoT s*6-iq dr'sr

qrtrn, qeTr-

r+l dc s&e{ q{ frirr- c) dd fi s{6rft A-{6 orferai w ftffi qBar qrorff i-+o ot dlc

s&s{ T€t otrn r

1r9 rdo +rort aq?t dT ft-S od*Qrf, ot qqrt dt, tn orftera .rs frffi fi qRdr s{6rff

+{6 d di v$gc i {srs d ftr {:fuf, sqrq ot n t

srff6rr{:- ftqq-3 a sqF+qq (+)d sqeTq t'd-{ €rffg{'n tt qS srqiuftq +{ fultRd
qrgn (qd €* tq t qr erqeJr) {rf+d F}i, qarF

(o) cnftRr sqd gs gs+ ftc atfi {.6{r.

(s) dq 3rJqft d laq c5ftr qr rii.I.

('.T) +{ ifud ffiEf.
(e) el.#s gIF.q fts|{r,
(Q *r rffr or o}{ erq 3rqirftq cnfffto. +fo6 qr rk-dfuo 3trflor f'

Q/\q"1-14/zoo1)
ft-gn cfwqrfi + sTdn +,

6r5q tei<

wron d €gw rrfue t

sitliq 3 / gqol-14 / 2oo1-24p qs+-rs, f{qi6 ol q$. zool

cfrfhR- 3rfferfi. efuo-to 5<"na-o. Tdqrrqrrr. qzrT o) R-dR srdct d 3nrun"r 3io it rorcrclPt dsn

gwff rooo qffi w iflrrrr oi M ig nft-o t

errq {ei-(

*rron d wgn wfuo t
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lqt6 3 /Yqo1-14 / 2N1-2404 qe;Il-1s, &ri6 04 {E. 2ooi

sfrfufr- s{6T{ + grff fuilrr/qr+ fuinmqer,/q* cds&q sng<//qrfr fuer qqrffiZefue, ft-6R
*6 A-sr s{d.r. qe+/c6lfu+mr. fusn sa qrqraq. qgTr dt q{rr ge orr{fq6 etft Aq
itufr I

ercc wi-E

vron d vgw sfue t

fi-gn wrort
otfifo \'{ wrrsF+o gqn f{qrrr

qan-rs, frci6 ol q{. zoor

ivar t 7gq"'r-ro r ro01-2405l.ifuqfir d-wr 2a6a frliqr ol.os.zoor or silH il FrqfrTfud
cr1sn ft-6n-{rqqrd d crtrff i {sd gRr rorRrd fu-qr orar i, d qrrd-rifrtrn d srr$s sao

d rt€ (3) d 3r$-i oiffi qrqr q- ss6r yrD-ee qrs q:l]ar crp{In I

O/yqo1-14/2oo1)

ftars rrqqrd d 3r+tt d.

a|sq crft<

rron d iig< sfue t

NOTIFICATION

No. 3lM1-14/2001'24(x- In exercise of rhe powe.s confened by thc proviso to Article 309 of the
Constilution oflndia the Govemor ofBihar is pleased to make the following amendments in the Bihar Govemment
Servants Conduct Rules, 1976 with immediatc effect:-

AMENDMENTS

In th€ said rules,

l. In rule 3, afrer subrule (3) and its Expranarion the following subrure (4) arongwirh its Explanation shal be
added, namely-

"(4t Prohibt on of Sexual harassment:_

(l) No Government selvant sharl indurge in any act of sexual harassment of any woman at her work-place.

(ll) Every covemment servant who is io charge ofa work place sha take appropriate sleps to prevent
sexual ha.assment lo any woman at such workplace.

Explanation:- For the purpose ofsubrule (4) ofrule-3 sexual harassment shall include such unwelcome sexually
delermined behaviour (whether direclly or otherwisc), as-
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(4,

(b)

(c)

(d)

(e)

physical contact and advances,

demand or request for sexual favour,

sexually coloured remarks,

showing any pornography,

any other unwelcomc physical, verbal or non-verbal conduct of a sexual nature.r'

qt6-3 / \1ro1-14 / 2001-2405

(3/Ml-14/2001)

By the order of the Govemor of Bihar,

Haroon Rashid

Joint SecretatY to Govemment

q€:tT-15, ft{iE 04 € 2oo1

cFdftfr-Grfierfi, €fu4mq 5<qrcrq, Xildr€rq. T-{r o\ R-6R rrqqt d srslqn'r 3io i ronrqrPJ deTr

rsd rooo cM E{ fil{r.r oi M t-g iR-d I

arw qrts

scon d wgm efuo I

t41

ft6n w{6R
olff=6 \'ri c{nsfto gun f'"''r

qffl
qsqt-ts. Rci6 o+ q$. zoot

frqq- 6rf*riii qr qtr rrd-s+ o\ rH ig cqrq-rrq R0q qffeTr \ii Rrfirqc fl-qnq sfrfi ot rrc+ t

ftc ffFcfi (fhtrfd) lrqr ooo-zo 7 t sez-fdvnot vq 3f,al eqrq {.ftem {rwl 1's 3frq it R-{ifi

13.os.e7dt qrRd qI{{tq sd|@ qrqrdq d 3Tricr td.a. 1se7 (7) wofr" :el] i ordeltsii w rFor
offiii d dr{ Bfr.s{ 6\ #, +{ $Ss{ * {idBd qffii + ftqr{ \d dfr qRf,{ii o) {s ti
iS qrq{€ qa vbqr ftttR-d E{i eg fdYn-fit{r f{n T} t t gsd :r5{iq i rrq wron artt 'ft eTrqrao

fti{r qrff fttn .ri d t s-< f+icii d 3r5crmq d qrqfuo qfteTr 3TrR fu vw w* ct \'6 €fteTr G
Rrflqd R4R"r nftfr ot rrrq sa6Tq d ftflqntr{ QTr I

2. qmfrq sd-€ qrqroq d, orferoi qq {R-dEn d +{ tsms{ d ft-cq, sm sTdcr d 3rd€ q

rtrq q*FTq i fiqifud tq i v6 srw rrfu {{ffen 94 R|6|{d ftfiq ffi1fi 61 r16q g{f, d cq|s q

6€ oT ffq fuqr t :-
r. ffi fift-o qer, s<s, fq+ q{s

2. rfd 3{rgff qr g+* gnr crftd T6 fu,Tr.r d
qsrffi. fi sg€ qfus 3 elql w* d di

g. qfuE. arffio \'q c{rrgF-6 gtl|{ fu{rrr, qr s+d am qrftd

f4rnftq c{Emrt, d rig-ff qfdq * oraX< rrt d dt
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4. qfuq, sTc aq ft{iMq l}qFr qr srd Ean qrfud fi pqrq d
q{rfu-6rt. cil {igfi sFqs t 3fq{ F* + dt s{€r

s. frqfr cilr{ s€}dd{. qrdTlodo. slnff 3t$er6 - itqwl
6. rftqft d. fior rer<, sc ftavrfi. RRQa - s{Rrr
z. rffi qgddr,ftqf@. ftoroq fttemr q{€rT

a. rhqcr f Trrr ERr {rFd 1'<"S"ei. of ctrdr cftftfu s{Frr
s. f+i{ro. qqrq ddrtq. ft-an. qrcr - qes-qfoq
a. r< sBfr oT 6rf6rd 3rrrd 3[i{r (o {iIn I

c. sfi qfifd qmffq {dq qrqraq d rm oni{r n f{i 'd l?yr-ft+{ or ergvr*+ ori elh
\-f,diiifr {rq q{art sRr qrq fri{rl d orgqm{ o1 fien n Aft'< fuTrri/dqfd{it drir Ed o(qd +1
rrffeTr otrff 3iti Eh s&sr ridrff lMi d fi-qn"r A fuC F{E-d Mr/orqlorit am on-n ortqr$
ghR-q* oq+,fr t

s. sm qfifd orf*ercii n d-{ ESs4 rid$ GTrdruli. qrl tqr 3n{'r ffi ory d aeo elqsrq dt
qT +qr 1M 6r s@q{. d 6fi"i t vEgo ffi d i{gF{d oilr 6rf,{€ fiqrc{ d q{elT
gRR-+a atr+,ff r

e. qc qEfr srq lil-orqdt cti s{d dnr go off {idff sfil-r cldifi 6rffi6 vi wnsFo gun
fr'TFr 6\ qqffd otrfr |

z sw eftft at d-eo rdo ?t qre i q6 qn :rqsq drrff, 1bg qfiR d 3cqeTr er+r+oorgen o.rfr
fi qfrfr d *a+ gar cd'ft r

sTr{cr:- 3nicr fr{n iririn t fu {q riffr o} i{6rc rrqqr d sffiqRq 3i6 i rofin fitqr qrq 3ft{ rsd
qfi eft i+ilrrlifi{rrm4eT,/$fr cqsffq 3Tqm/wrfr Frar q<rffi o\ sqd+r 6tr$ qro 

t

fiEn cr-qcw d oTrfu t.
gg< ns|<

wron d gw nfuo t

Srqiit-3/qqo-1-15 // 2oo1 6to-24o3 qr+-ts. ficid 04 q{. 20ol

cftfrfr erir6. efu+roa ge"rroa, Xaqrr{Fr, tr-{r +l fuan qroq: d enrnrn"r 3i6 { Forcrlnf dQ{r

{w+t roo qM {w 1ililrr 6 M id iR-d I

6ro{ {PftE

+rron d e-gm wfuc
grqio-s/gqo-t-rs /2oot {lo-2403 qe+-rs. fici6 04 {E. 2oo1

cfrftE- sff qfifd + sqeT/grfi sq{q/wff fuqmZqrft f}qrrmqei,/qifi sqsffq 3{qm/qft fudr
r<rffi7gw-i* d cqn €fud/5@ €fuq d qfuq dr q+qr ld sras+o sff t-g iR-d r

erw r:ils
qron $ q+< qfuq 

t

345



I5l

fiert rrow
ofi6 c{ csnsfoo ggrt fdqrq

€f@
qelT. fFrio 17. M. 2oo1

frsq- R-c qrfufr (|ftfi-rd) ri@r 666-70 / 1ss2-fr$rsT $q 3rq {qrq rrwta{rq lrq G erq i ftci6
rs.oe.szo) qrR-d qmftq qdq qrqroq d sTricl d e{|oil6 t 6d-erdt qs qh sfr.s{ o} Rtri

& ieyn ftAyr qti qR'arE nfifudi oT rfd{ 
t

Rz qrfuor (frfi-fd) ri@r 666-70,/ i 9s2-Acrt6r gE $q r{rq {m{€IFI qfi4 G:rq i ft-ci6

rs.oe.gz6] ctR-d q|{frq qelq q|qroq d s{dYr [ioa" 1ee7(7)\'q"fr6 36al { qea{fq sEta qrqrtrq

; 3rqi qqd{r n orfwrot qq qfuar 6ffif d qtc tsff€c d d. qt{ €m.s{ + *idFa qncrt

d frqrfi G dfi qEdd d <s ti ig qrtrec qa cfrqr f+rffid 6{i iE ftqn ftiqr ftd Tn d I qrrrfiq

qeta qrqmq d G{ri{r d 3il-drfi i dc sron d 6rtr6 \-i qRnr"r fu{rrr i slqi ofstdq grci €qr
11013,/ jo/s7-tw (g) frflfi 13.02.es d em Rcn f{Ayr trd fur d t Tt (3Trtrfr) ft'{r.r d wq t ff
riTi6 13s14 i{ci6 oo.rr.zooo grtr {6 iiicr qR-qrR-d fu'qr {qr i ffi qr{+q s+a qrqroq d ltcn ft+{r

$i qm<<ii + errd-fi t +{ sms{ d rd apl srd eqnrn sa ftimi"r tg 6fu d qrq 
I

2. qFa:ftq qd-a qrqrdq d *isFtd qrqricr it {6 ftcn f{i{r ft-qr .Iqr t fu fr{ifq-r qr 6|*€rdi
qr crq {i{QrcTi d 3rq fir+qR qhadi or {6 Erfu€ E}rn fu n qi{ s$g-c ft1 q-{r a} iH i-E otft
at 3ir qS emr+fi sqrqt d dRr +{ !fr.s{ d qrq-di d ftqr{q G 3tMfi ig xh;w ftuiRa of t

gc stpq * qtr sd--s{ n ird s,fr erqirffq +a F+rlR-d q{6R (sri fr.} Fq * qr ria sv Q) rnfua

d-r). qqr-

til crNlftr *iqd qq {sd fuq 3Td {6{r,

61 {t< er5nft fr ftq 3r$q qr m'r,

ro d< ifut frqFrd.
(iv) 3d{d-cI qrR-d frqrqr.

tv) qlc rfffi or ol$ orq s{qig-+q ynfiR-6, dfoF qr ilq-dlfufi 3lrflq I

:. er{-< vRiw I <rw qson i cqq ffirqiid fiqifr-d Frqq fu+ i fu-ror ergvro+ wff non

d s{6rff,/3rd €{6rfr/ir-s{ort,/+g/fi-.rqlF-6rq 3{rR 6d€rd qr ghR-dd fuqr qrg -
r"l ft-eR s{arff +{6 enq{ Frqqr+S, rgzs d ftqq-a d sqfrqq (l) (iii) i {€ cRtTF t fu ol-{

s{6rff +{6 tqr otg 6rq {E 6tn qI s{rrfr +{6 A frq stYinrfiq dt qRot d E}l

sfrg+ or od frFdd 5q d s{6rft tsr d fuc aphrftq B sir osrqR d M i 3lrdr

tt Eir sd-s{ + tn lr{d n AS vr-orfr +{6 d ftrd RuqgqR sqTffi sgc"sfr-6

6fu cnq o1 qrc r R-5n s{6rQ Q-do STrqR i:lqqr+ff i €{hfi arir wqet 96 fqRr€

qrqqn fi 6{i or rwrq fr-qru$-c * t

346
rlr s1*.i R 1!6



(b) qii Vsr o}{ 3TE{sr qrtftq q€ furrl qr faffi srq or5 d ffF idRr€ srqqnr d ffi i
eiror t, ii.ifio crffi svgm wfu-on d qqer qR-sR d mqq * frfuflqd sqTfi 6rW
cRrT 6tt t

(c) fr*q w t qa gFR+o ft-+r qrq ft dtr s&s{ d Rrrfrrd w ofu o€ trqq ffRd
qRgt q .rqrat o) <Fsd r€t fuqr qri qr s+d fuf€ +l{qrqqDf q+en 'rfi fuqr qrq t dt{
v#si + fifr-d qfu oi qe ftffl dr{r qrBn tu i f{ sff.s{ d fu{ dff
{ar|{if,{"r qr R"i 3rqi ToJ|qid{q ot +$tu oi t

(d) qri t€r errqsq fdffi oqa d siei-n erqwr qr tqr 1i:r+rr+fr d sdrq 6r qrqo qq6r fr
qr {€t. rd6 *rr6q d ftR-o qR+di d sm d +1 

'rE ftrorrrd d fqqrcc & scg€ q+*QTr

renft-d d qri I t{ft Rrorqc ftqr<{ e1 q+en i qa SftF+o Et{r qGq fu Rrorqcil w
or.j.Ea sq t orft dtr Grf .ft ffir + ftqrfi ig tS q+run $ * eqqn A u*
sA 3rB-6 cqr+orfr qarqr qK sir fuq sq t tS ffit + ftqrfi or erfuq qtrdr
qoffidi ol i{qr qri 

I

(e) qFrfiq qqta qrqraq d cfir RS .d Rqr fti{r (cfdAfq sd.c) o'r gwe w t
cffi*r ro FsTRff, or ga {tiu i qft-dr 6ffir d 3rffi or rqn \ti srd qft
srrrqrdr t{r d qd 3iy *-dq Rqn ft*it oT grfi fuTrrr/oruidq sir NZft.rqZft-dq/
erd qroreZis qrorff ortr*prat q{ 3r-Jqrcfi gftF+o o1 qr} 

r

(D ir-S ffi€rcil d r{tiq n V<-S+e gqr+ie (€Rfrr 3frS{q) te. t%o d aro le.r4 3Tdyit

d scE-ff ftid or qqrlqr d{i o1 ,ff otft d qd 
I

G) qw+q qdq qrqraq d ftcn frAyr d 3{dr6 q rd6 faqFr G fu{rrr d otti-fter orlffi
n cR-4R €frffi 'rfro d qrit r q6 €fiid qermpra qFfor qsrffi d qtaerdr i E) Gii{

Eoi or-it-oc snr) t-es qRlad Flt

eTrt"r-oTfirT frq qror t ft gs rire o) sf*mrn"r +1 qf.rorff n dfi ig ftdR qrqqr d 3nflqRor

3io i wFrRra fuqr qd et{ gsd qft qron d {+ff ftqm,/qrfi i+qrqnqer/qrff qnstrq

sng.ffi/irft ft{r q{rffi d ge ft+{r d qrqr ftqr qd fu n €d.{ fiyn ftAyr * 3Tci 3Gi{iQI

.cft s.6rfr 6|qidq,/it|f sqrql#/ ft,Tqlft-firqZffiorcq Z qarfuqraq / fusrdq dQTr

q6ic 6rf{ardi d y,{rft 6} erq.ro oq t t

FFIITF 3/gq 01-13/2001 6TG-2058

Rax qqqw d 3Trlsr +.

w q:fts

wrox d wgm nfue
qEfl, frqio rz.o+.zoo.r

cftfufr-stfteffi. tlF{+rdq gqurrdq, {E-r{qrr, .r.{r o} fuars {ruqe d erqnrRor nio tt rorcnrd oi{
flr+l iooo gRd qfrd ge fum o\ M ig nft-d l

Ef6{ rciq
vron d *gw vfuo
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SFIFF 2058

SFIFR 2058 qe . fi{i6 17.oa.2ool

cftfAfq-s.oTq d q,ff frrrFr/$fi fdrFnt4eT/Trqq* qfuqrdq/5co afue d sfu+zawe. airo ror

"$,/w,fr cq-sfrq orqffi/n.fr fuor qsrffi d q+* ve eirsr+fi or@ iE iR-ats+i
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Guidefitres atrd norms laid down by the Ho 'ble Supreme Courr in Vishaka & others y. State of
Rajasthan & Others IJT 1997 (7) SC 3U].

HAVING REGARD to the definition of "human rights " in section 2 (d) oflhc Protection ofHuman Rights

Act. 1993,

TAKINC NOTE of thc lact that the present civil and penal laws in India do not adequately provide for
specific protection of women fion sexual harassment in work places and !ha! €nactmcnt of such legislation will
take considerable time.

It is necesary and expedienl lbr employers in workplaces as well as other rcsponsible persons orinstitutions
to obscrve cenain guidelines to ensure the prevention of sexual hatassmen! of women :

l. Duty of the employer or other responsible persotrs in work places and other institutions i
11 shall be lhe duty of the employer or other responsible persons in work places or other institutions to
provcnt or deter the commission of acts of sexual harassment and to provide the procedures for the
resolution, settlement or prosecution of acts of sexual harassment by taking all st€ps required.

2. Detinition:
For this purpose, sexual hamssment includes such unwelcome sexually determined behaviour (whether

direcdy orby implications) as :

(a) physical contact and advances,

(b) a demand or request for sexual favour;
(c) sexually coloured remarks;

(d) showingpomography;
(e) any other unwelcome physical, ve$al or non-verbal conduct of sexual nature.

Where any of these acls is committed in circumstances where-under the victim of such conduc! has a

reasonable apprehension that in relation to thc vicrim's employment of work whether she is drawing
salary, or honorarium or volllnlary, whether in Government, public or private enterpdse, such conduct can

be humiliating and may constitute a health and saf€ty problem. It is discriminatory, for instance when the

woman has reasonable grounds to believe that hcr objection would disadvantage her in conncction with
her employment or work inoluding recruiting or promotion or when it creates a hostile work environment.
Adverse consequences mighl be visited ifthe victim does not consent to the conduct in question or raises

any objection thereto.

3. Prevcntive Steps :

All employers or persons in charge of work place, whether in public or private sector should take appropriate

steps to prevent sexual harassmenl. Wilhout prejudice to the generality ofthis obligation, they should tak€

the following steps:-

(a) Express prohibition of sexual harassment as defined above at the work place should be notified,
published and circulared in appropriate ways.

(b) The RulevRegulations of Govemment and Public Sector Bodics relating ro conduct and discipline
should include rules/regulations prohibiting sexual harassmen! and provide for appropriate penalties

in such rules aSainst the offender.
(c) As regards private employers, steps should be taken to include the aforesaid prohibitions in the

standing orders under the lndustrial Employment (Sranding Orders) Act, 1946.
(d) Appropriate work conditions sholrld b€ p()vided in respect of work leisure, health and hygiene

to further ensure that there is no hostile environment towards women at work places and no

employee womcn should have reasonable grounds to believe that she is disadvanraged in
connection with emnlovmeDt.
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4, Criminal Proceedings ;

Whcre such conduct amounts to a specific offence under the Indian Penal Code or under any other

law, the employer shall initiate appropriate action in accordance with law by making a complaint with
the appropdate authority-

In particular, it should ensure that victims, or witnesses are not victimized or discriminated against

while dealing rvith complaints ofscxual harassment. The victims ofsexual harassment should have the

oplion to seek lransfer of the perpetrator or their own transfer.

5, Disciplinary Action :

Where such conduct amounts to misconduct in employment as defined by the relevant service rules,

appropriate disciplinary action should by initiated by the employer in accordance with those rules.

6, Complaint Mechanism :

Where or not such conduct constitutes an offence undcr law or a breach of the service rules, an

appropriate complaint mechanism should be created in the employer's organization lbr redress of the

complaint made by the victim. Such complain! mechanism should ensure time bound treatment of
complaints.

7, Complaints Committee :

Thc complaint mechanism, refened to in (6) above. should be adequate to provide whcre necessary, a

Complaints Comnrittee, special counsellor or other support service, including the maintenance of
confidentiality.

The Complaints Committee should be headed by a woman and not less than half of its nle rbers should

be women. Further, to prevent the possibility of any unduc pressure or influeDce from senior levels.

such Complaints Committee should involve a third party, cilher NGO or other body who is familiar
wilh tle issue of sexual harassnrcnt.

Thc Complaints Committee must make an annual report to the Government department concemed ()1'

the complaints and action taken by them.

The employers and person in charge will also report on the compliance with the aforesaid guidelines

including on the repons of the Complaints Committee to thc Govemment department.

8. Workers lnitiative :

Employees should be allowed 1o raise issues of sexual harassment al workers meeting and in other

appropriate forum and it should be affirmativcly discussed ir Employer-Employee Meetings-

9. Awareness :

Awareness of thc rights of lemalc cmployees in this regard should be creatod in particular by prominently

notifying the guidelines (and appropriate legislation when enacted on the subject) in a suitable manncr.

10. Third Party Horassment !
Where sexual harassmen( occurs as a result of an act or omission by any third pany or outsider, the

employer and person in-chargc will take all steps necessary and reasonable to assist the affected

person in terms of suppofl and preventive aclion.

I l. The Centmustate Govemments are requested to consider adopting suitable measures including legislation

to ensure that thc guidelines laid down by the order are also observed by the employers ;n 'Private

Sector'.

12. The guidelines will not prejudice any rights available under the Protection of Human Rights Act, 1993.
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